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The 2009-2010 school year is flying by and it is hard to believe it 

is already the end of March.  The year has been a good one by 

most measures, believe it or not.  As Director, those measures 

might include the number of on-going disputes over IEP 

proposals and appropriate services, funding and expenditures, 

litigation, hearings, staff performance issues, formal complaints 

from the Department of Education and list goes on and on.  On 

many of these fronts as well as others, it has been a relatively 

quiet year.  People just going about doing their jobs, making a 

difference in the lives of students with disabilities and their 

families.  Busy ? Most certainly.  Issues and Challenges ? Yes of 

course there are.  But most folks are doing their jobs and 

“getttin’ the job done” as they often say.  And one place this is 

evident is among our special education paraprofessional staff.   

Our paras are special and we are fortunate to have a number 

of highly trained, highly qualified and experienced folks 

providing support as special education paraprofessionals 

across the BRIC Cooperative, both BRIC and District employees.  

While we have had to add a number of paraprofessional staff 

positions over the last several years due to increased program 

needs, we really don’t have significant turnover in the 

paraprofessional ranks.  This says perhaps most paras like their 

work and appreciate the training, skills and support provided 

them in order to be successful.  And so many of our paras bring 

to their work a variety of experiences, educational 

backgrounds, interests and the like which makes them a good 

fit for the profession and vice versa.  So hats off to all the hard 

work, sweat, tears, ups and downs which are a part of a special 

profession which demands much dedication but also has many 

rewards in working with our special needs students:  Our special 

education paraprofessionals! They are special and we thank 

them all. 

Hang In There, Think Spring and, 

 Thanks one and all for all you do! 
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BRIC and its member Districts continue to participate with the Minnesota Department of Education’s 

Continuous Improvement Monitoring Process, Self Review or MCCIMP:SR.   BRIC schools are currently in the 

100% correction phase of the monitoring cycle.  At this time four districts have reached 100% correction and 

others are close to reaching 100% correction.  Thank you to IEP managers who have assisted in this 

correction process. 

 

CIMP Leadership teams have reviewed current CIMP action plans and have ensured Action Plans are being 

addressed for each district.  The MNCIMP Action Plans for each district have been posted on the BRIC 

website for anyone to view.  The leadership teams will meet again in the spring to review program data 

points and start working to develop the plan for the 2010-11 school year.  If you have questions regarding 

the CIMP process, please contact your building coordinator for more information. 

 

 

MNCIMP:SR Updates 2010 
 

April 1 Referral Cutoff Date 
 

 

 

 

 

BRIC recommends an April 1 deadline for all new (initial) referrals for 

formal special education evaluation. This greatly assists in allowing 

adequate time to complete the many evaluations, both initial and tri-

annual, already in process within required IEP/Due process timelines prior 

to the end of the school year. We encourage any further initial referrals be 

postponed to the fall of 2010.  Referrals for children birth to age 3 are 

accepted year round. 

BRIC Staff Reporting 

 

End of Year Reports: 

Please have all end of the 

year reporting completed 

and submitted to the BRIC 

office before you check 

out with your Coordinator 

for  summer break.  We 

really appreciate it! 

 

BRIC Student Report: 

Please submit your 

completed BRIC Student 

Monthly Report to Sarah 

in a timely manner. 

Reports need to be 

submitted by the first 

Wednesday of each 

month.  

 
 

Sending a student to a Remote IEP Manager 
 

If your student has moved to a school outside of your service cooperative 

and their SpEd Forms web address is different from yours, the new school can 

use the "Pickup Student" feature to securely obtain the student's current 

information. To send the student to a remote IEP Manager: 

1. Go to your student list and choose the student you would like to send 

by clicking on work on this record. Once you are at their forms 

screen, click on the Student Sharing button.  

2. Click on the button that says "Send [STUDENT] To a New IEP Manager". 

Fill in the new IEP manager's name & his/her fax number.  

3. Click on the "Create Fax" button. This will create a faxable cover 

sheet that will provide instructions for the remote IEP manager on 

how to pickup the student.  

4. Print this page and fax it to the new IEP manager.  

NOTE: We have had some issues with our full server address not always 

pulling through on the fax page. Please make sure the server address always 

has /0998 at the end. If it isn’t there, just write it on the fax before sending it to 

the new case manager.  

Also, please remember that even though you have sent the student to the 

remote IEP manager, the student will remain on your system until they are 

exited.  
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If you have not already done so, be sure to plan a team meeting for 

the students who have “more data needed” checked for extended 

school year consideration.  “More data needed” means the IEP team 

did not have enough information at the time the IEP was written to 

determine if the student met the requirements for extended school 

year services.  In preparation for this meeting, it is recommended that 

you review student performance data and the Extended School Year 

Checklist provided on SPED forms. BRIC recommends IEP managers 

keep their building administrators well aware of all “more data 

needed” meetings.  Please contact your BRIC Coordinator if you have 

further questions.  

 

“More Data Needed” and Extended School Year 
 

 

Random Moments:  

Please respond to Random 

Moments within 3 days of 

receiving them. These are 

time sensitive and need to 

be recorded as quickly as 

possible. If you have 

questions on how to 

respond to a Random 

Moment, please contact 

your coordinator or check 

the chart posted on the 

BRIC website under the 

Random Moment section.  

 
 

May Calendars:  Reminder 

that BRIC office staff 

calendars are not sent out 

during May of each year.  

Regular schedules will be 

maintained to the extent 

possible with priority given 

to end of the year 

activities on a District by 

District basis.  Contact 

Sarah at BRIC during May 

if you need to get a hold of 

Central office staff. 

 For students who are discontinuing special education due to 

successful completion of district graduation requirements or aging 

out, the IEP team shall complete a Summary of Performance form.   

 

The Summary of Performance Form can be found on Sped Forms.  

The document should contain a summary of academic, functional 

performance and/or recommendation on how to assist the child in 

meeting post-secondary goals.   

  

It is recommended an IEP meeting be held to review the information 

with the parent and student.  The IEP manager will attach Prior 

Written Notice form to the documentation indicating special 

education services will be discontinued.  Parent or student (if student 

is older than 18) should sign indicating they are in agreement with 

district’s decision to discontinue services.  If a signature is not 

received the proposed action will go into effect in 14 calendar days. 

  

If you have questions regarding exit procedures for student 

graduating from high school, please contact your BRIC Coordinator 

to address specific student concerns or issues.   

 

Graduation Procedures 
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BRIC continues to provide updated  
special education information, resources  

and links via the BRIC website at  
www.bric-k12.com. 

 Teachers in need of license renewal by June 30, 2010 must have 

documented evidence of the following: 

  

  -  positive behavior intervention strategies 

- accommodation, medication and adaptation of    

  curriculum materials and instructions  

  - evidence of reading preparation 

- understanding the key warning signs of early Onset mental   

  illness in children and adolescents. 

  

For more information, contact your local continuing education 

chairperson.   

 

MDE License Renewal Reminder! 

Due Process Reminders 
  

Copy all Due Process: Bric requires a copy of all due process 

paperwork completed for each student. Please forward a copy of 

the student’s IEP, Eval, and any other paperwork as completed.  

Documenting Graduation requirements: Be sure to justify and 

document any alterations to graduation credit requirements on the 

student’s IEP.  

Licensed Team Members: Remember, you must have a licensed 

special education teacher in attendance in all identified/suspected 

areas of disabilities.  

 

The Minnesota Test of Academic Skills (MTAS) is Minnesota’s alternative 

assessment based on alternative achievement standards in the areas 

of math (grades 3-8, 11), reading (grades 3-8, 10), and Science 

(grades 5, 8, 11).  The alternative assessment for writing will remain the 

same as in previous years.  The IEP team will apply guidelines provided 

by MDE to determine if a student is eligible for taking the MTAS.  

Individual teachers who will administer the MTAS need to train on test 

administration of the MTAS by accessing online training.   This year 

there is a choice for Experienced MTAS administrators and New MTAS 

administrators. Teachers who administer the MTAS need to complete 

training on an annual basis.  If you have a student identified as 

needing the MTAS and you have not been trained, please complete 

the online training as soon as possible.  If you have questions, please 

contact the BRIC coordinator assigned to your school. 

 

 

Minnesota Test of Academic Skills (MTAS) 

BRIC Welcomes  
New Employees

 
 
JoEllen Klemek - Para, Cass 
Lake-Bena 
 
Suzette Promersberger ς 
Para, Littlefork-Big Falls 
 
Cassandra Scearcy ς Para, 
Cass Lake-Bena 

 

 

 

 

 

 

 

Important Dates to 
Remember  

 

Wednesday 

August 25, 2010   

New teacher orientation 

 

Thursday 

August 26, 2010 

BRIC Fall orientation 

 

 

 

  


